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The Houston Methodist Administrative Fellowship Program began in 1977 and offers unparalleled opportunities for
future health care leaders to gain experience in all aspects of a premier academic medical system. Houston Methodist
strives to lead medicine by providing a patient-centered experience. The 18-month program emphasizes learning
through rotational exposure to corporate services, an academic medical center and dynamic community hospitals.
Individuals develop a comprehensive understanding of a complex health care organization with a strong academic

and spiritual mission.

Overview:

* 18-month duration

* Two Available Tracks: Traditional and Global

* Further develop leadership and communication skills

= Strong organizational support for fellows with
mentorship from senior management

» Competitive salary and benefits

Application Process & Deadline:

* Qualified candidates must have completed the
didactic portion of their Master's program by July 2016

* Application materials should be emailed to
opsfellowshipapp@houstonmethodist.org

» Completed applications must be received by
11:59 p.m. CST, on Monday, October 5, 2015

Rotations:

* President and CEO of Houston Methodist

* EVP of Houston Methodist Hospital

* Corporate Finance

= Operations

» Community Hospitals

* Houston Methodist Physician Organization

* Houston Methodist Global Health Care Services

* Electives (Foundation, System Quality, Corporate
Finance, Marketing, etc.)

For more information on Houston Methodist
Administrative Fellowships, please contact
opsfellowshipapp@houstonmethodist.org.
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